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TRUSTEE APPLICATION FORM										 

[bookmark: _Hlk166574350]Return completed application forms to recruitment@kent-music.com


	TRUSTEE POSITION YOU ARE APPLYING FOR:  

	
General             /             Treasurer                /                  Youth




CURRENT EMPLOYMENT

	Name of employer:


	Position held:


	Date started:



	Nature of work, duties: 









PREVIOUS EMPLOYMENT (no more than 5 years work history, most recent first)
	Name of employer:


	Position held:


	Dates of employment:



	Nature of work, duties: 







	

	Name of employer:


	Position held:


	Dates of employment:



	Nature of work, duties: 






	

	Name of employer:


	Position held:


	Dates of employment:



	Nature of work, duties: 









	Qualifications (most recent first)

	








						
	Training or Experience (most recent first)

	









Statement of Interest:
With reference to the role description please state why you consider yourself to be a suitable candidate. Please include skills, experience, and qualifications that you have gained inside and outside the working environment to support your statement. Your statement should be no more than 500 words.

	




























I certify that to the best of my knowledge the information I have provided in this application form is correct and I accept that providing deliberately false information could result in my dismissal. I give consent to use the personal information I have provided in accordance with GDPR, the Data Protection Act 2018 and Kent Music Privacy Policy.


Signed: 								Date: 

Privacy & Data Protection: The information that you provide to us during the recruitment process will only be used in relation to the recruitment exercise to fill the above role. We will not pass the details recorded on this form on to any other organisation without your permission. The information will not be held beyond the completion of the recruitment process, i.e. for no more than 6 months from the vacancy closing.  Only successful candidates’ documentation will be retained beyond this period, and these will form their personnel records for ongoing employment purposes.
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